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Corrected Abstract 
This study investigates the Saudi executives' decision making styles on the basis of studying how they manage different events or situations. The executives were asked to respond to eight events. The eight work events selected were: The appointment of a new subordinate, the  handling of good work by a subordinate, the handling of poor work by a subordinate, the obtaining of needed equipment or machinery, the management of relations with other departments, the handling of disagreement within one’s own department, the introduction of new work procedures, the evaluation of new work procedures (Smith, Smith, Peterson, Schwartz et al., 2002).
Two samples (Executives =172 and Middle Managers=148) were drawn from both public and private sectors companies in Saudi Arabia. This study investigates how managing different events is related to several variables such as age, seniority, education, company size, ownership, activity and other related variables. A comparison study between Saudi top managers and middle managers' decision making styles was conducted. Similarities and differences are discussed. 

